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Abstract

Education for Persons with Disabilities is
a special socio-economic resource which
is of paramount importance, aimed at re-
ducing their isolation and economic de-
pendence. The article is devoted to inves-
tigating the problems of effectiveness of
educational services for persons with dis-
abilities and possible ways of solving
them.
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1. Introduction

Educational services as a public good are
characterized by joint nature of consump-
tion, indivisibility, causing significant
external positive effect, which is reflected
in high rates of productivity and econom-
ic growth, enhancing social stability and
competitiveness of national economy.
Thus, effectiveness of educational ser-
vices and their quality have an impact on
the structure of modern labor, contribu-
tion to GDP, and, consequently, on the
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quality of life. This is especially im-
portant for people with disabilities, for
whom low availability of educational ser-
vices and low demand in the Russian la-
bor market lead to declining of individual
and national productivity as well as to
inefficient use of human capital in gen-
eral.

2. Effectiveness of educational services
for persons with disabilities

2.1 Employment indicators for persons
with disabilities

According to Deputy Chairman of the
State Duma Committee on Education O.
Smolin, limiting access to self-realization
for persons with disabilities in the Rus-
sian Federation leads to a loss of five to
seven percent of GDP. [1]

According to statistics, only 5% of
disabled people of working age have an
opportunity to work in their professional
area. [2] The others work on a “I will
work where I will be needed” term.
Chairman of the All-Russian Society of
Disabled People, deputy of the State Du-
ma of the Russian Federation A.
Lomakin-Rumyantsev  considers  that
people with disabilities are recruited only
on non-prestigious, low-skilled positions
with low salaries. [3]

According to research conducted by
the Russian scientists E. Yarskaya-
Smirnova and P. Romanov, only 16.4%
of disabled persons with diplomas of



higher education are working on jobs that
require higher education. [4].

2.2 Factors determining employ-
ment process for persons with disabili-
ties

There are several groups of factors
that affect the process of employment for
persons with disabilities in the Russian
Federation.

The first group of factors is deter-
mined by underdevelopment of social
consciousness of Russians. As a result,
there is no fundamental change in percep-
tion of people with disabilities as equal to
others category of citizens of the Russian
state. Meanwhile, the Convention on the
Rights of Persons with Disabilities,
signed by Russia in September, 2008, in-
troduces common for all countries basic
concepts primarily related to all to defini-
tions of “disability” and “disabled”. Ac-
cording to the preamble (paragraph “e” of
the Convention), “disability is an evolv-
ing concept and disability is the result of
interaction between persons with impair-
ments, attitudinal and environmental bar-
riers which hinder their full and effective
participation in society on an equal basis
with others ...” [5].

One of the reasons for weakness of
the labor market of people with disabili-
ties is lack of legal regulation of em-
ployment of persons with disabilities. [6]
Ideally, legal regulation has to ensure that
every able-bodied person with disability
is employed in accordance with his/her

professional skills, capabilities, and needs.

But it’s so far from reality. For example,
quota system for employment of persons
with disabilities in small and medium-
sized enterprises is mostly eliminated [7].

The following data shows the number
of disabled people in the Russian Federa-
tion employed via quotas for the time pe-
riod of 2000 - 2007. [7]
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Fig. 1: Employment of persons with disabili-
ties by employment quotas in 2000-2007

Another negative point having a nega-
tive impact on the level and quality of
employment of persons with disabilities
is collapsing of active measures to create
a barrier-free living environment for peo-
ple with disabilities in many Russian re-
gions. As a result, there was a reduction
in funding of regional programs for per-
sons with disabilities, including programs
aimed at ensuring employment of disa-
bled people of working age in the Russian
Federation.

Another reason for funding cuttings in
regional and federal programs on em-
ployment of persons with disabilities was
world financial crisis and associated with
it reducing financial support of compa-
nies that employ people with disabilities.
The global financial crisis has led to a de-
crease of economic activity, contributed
to jobs loss, reduction of wages, and slow
down in the process of creating new jobs.

“The reduction in public spending
may affect the operation of systems of
healthcare, education, and social insur-
ance, further limiting already low level of
access to social services to people with
disabilities - say representatives of the
World Bank. - In addition, the cuts could
prevent - or will force to completely stop
- the implementation of measures aimed
at improving the access of disabled to
public buildings and other infrastructure,
which is an important factor, contributing
to integration of disabled persons into so-
ciety. These losses may have long-term
implications, especially if they lead to a



breach of skills related to professional
activities.” [8]

Of course, the global financial crisis
has had a negative impact on lives of all
people in the Russian Federation, but it
should be recognized that most of all it
affected the most disadvantaged ones. “In
the face of economic crisis all people
were vulnerable, but those ones with dis-
abilities were again among the most vul-
nerable”, - said Valery Seleznev [9].

As a result of cuts in public forms of
support employment of persons with dis-
abilities in the recent years have seen a
sharp decline in the number of employed
people with disabilities - both in opened
and in closed labor markets. This is par-
ticularly reflected in the specialized en-
terprises employing disabled persons, as
they were most dependent on the level of
state support. [7] All these factors to
some extent contribute to the deteriora-
tion of the labor market of disabled peo-
ple in Russia, but the main reason of poor
performance of graduates with disabilities
in the Russian labor market, in our view,
is the lack of general psychological and
vocational training for specialists with
disabilities, defining a third group of fac-
tors.

Thus, a fundamental impact on the
employment of persons with disabilities
has a form of training. There is a signifi-
cant difference in the rate of employment
of graduates of specialized and non-
specialized high schools. Possibility to
find a job is higher for those who have
graduated from a university. For example,
almost all graduates with disabilities of
Moscow State Technical University
(which implements a continuous educa-
tion system for deaf students) are suc-
cessfully employed. [10]

At the same time graduates of special-
ized schools often remain at work in the
same institution, where they graduated
from, or go to work to schools from
which they came to university. [11] The
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reason is low demand for those people in
the labor market. It is almost impossible
to find a job within their professional area.
That's why they have to work in highly
specialized institutions with internal,
closed, and non-competitive (with respect
to open and external) labor markets for
people with disabilities.

It happens for a number of reasons
[12]: Firstly, after the completion of edu-
cation in specialized institutions gradu-
ates with disabilities are often faced with
serious problems of adaptation to reality.
Creating special conditions for education
of persons with disabilities, and satisfying
their needs for medical and educational
services, specialized institutions do not
take into account changing external
environment, need for active interaction
with  the  external  environment,
reinforcing segregation and poor social
integration of people with disabilities. It
promotes inefficient inclusion of persons
with disabilities into human society,
limiting their life chances and possibility
of further employment in their field.
Finding a job for these people is not an
easy task.

Secondly, universities mostly do not
conduct their own scientific work with
disabled students and, therefore, there is
no interaction with the organizations that
might be interested in recruiting students
and graduates with disabilities as their
potential employees. But you can evalu-
ate quality of disabled persons’ qualifica-
tion only after networking.

Thirdly, employment of persons with
disabilities is negatively influenced by
prejudice of employers against disabled
workers, specific nature of their diplomas
of education.

Low level of professional qualifica-
tion acquired in the walls of a higher edu-
cational institution impedes full profes-
sional integration of disabled people,
which leads to an underestimation of
competences of disabled people by Rus-



sian employers. Many of Russian re-
searchers share this opinion, stating that
as a result of current practice of training
and employment of persons with disabili-
ties two worlds are being artificially cre-
ated: the closed world of disabled people
and the world of healthy people for whom
doors are opened to every office. Moreo-
ver, there is an opinion among the experts
that these two worlds will never meet.
Without the ability to be competitive
in today's job market, dynamically evolv-
ing as innovative emerging smart econo-
my, chance of disabled people for a good
job as well as chances for complete inte-
gration into society are closed to zero.

2.3 Implication of inclusive educa-
tion on educational services’ perfor-
mance

Currently inclusive education is
considered as one of the most effective
ways to address the problem of education
for people with disabilities. Article 24 of
the UN Convention on the Rights of
Disabled People runs as follows:

“With a view to realizing this right
(right to education - the author’s note)
without discrimination and on the basis of
equal opportunity, States Parties shall
ensure an inclusive education system at
all levels and lifelong learning directed
to:

a. The full development of human
potential and sense of dignity and self-
worth, and the strengthening of respect
for human rights, fundamental freedoms

and human diversity;

b. The development by people with
disabilities of their personality, talents
and creativity, as well as their mental and
physical abilities, to their fullest potential;

Enabling people with disabilities to
participate effectively in a free society”
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Competitiveness development of peo-
ple with disabilities with further integra-
tion into open labor markets should be
started from the first days of admission to
higher education by deep psychological
inclusion of students with disabilities in
the future professional environment. Psy-
chological and professional training pro-
grams of disabled people are organically
linked and, at the end of high school stud-
ies they form a coherent professional
qualification of graduates with disabilities.

3. Conclusion

Inclusive education contributes to the
following set of advantages:

+ ltis suitable for all students - not only
with disabilities;

» Allstudents have equal access to the
educational process;

» Allstudents have equal opportunities
for establishing and developing im-
portant social ties;

 ltis carried out an effective educa-
tional process based on the specially
designed programs;

» Teachers involved in the educational
process use techniques that facilitate
incorporation of students with disabil-
ities in a single social student envi-
ronment and educational process;

» Educational programs take into ac-
count needs of every student;

» Involved workers have a positive atti-
tude and are aware of their obligations;

« Adaptation is the least intrusive and
does not encourage development of
stereotypes;

» Activities are aimed at the inclusion
of students, but are quite difficult for
them;

+ Individual assistance does not isolate
students;

» There are possibilities for generaliza-
tion, transferring, and extending the
acquired knowledge;



» There are possibilities for develop-
ment of personal, creative and aca-
demic abilities;

» There is a development of individual
and group work skills.

When educating people with disabili-
ties, the particular emphasis should be put
to ensure that any disabled person in ac-
cordance with his disease and capabilities
is competitive on the labor market, con-
siders the director of the Department of
Health and Social Development Minister
Olga Samarina.

Meanwhile, the result of an inclusive
education is a graduate - person with dis-
abilities who possesses such a set of pro-
fessional skills that in the time of
knowledge economy makes him competi-
tive and in demand. That is aligned with
the goals of Russian Higher Education
and ranks inclusive education among the
first places in education for people with
disabilities. This in turn has a very posi-
tive effect on economic efficiency of ed-
ucation service as a whole, on GDP indi-
cators as well as on competitiveness of
national economy.
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